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AGREEMENTBEnNEEN
THE CITY SCHOOL DISTRICT OF THE CITY OF WHITE PLAINS, NEW YORK
AND
THE WHITE PLAINS ADMINISTRATORS AND SUPERVISORS ASSOCIATION
PREAMBLE
The White Plains Administrators and Supervisors Association declares its
common interest with the White Plains Board of Education in the desire to
achieve the finest possible education for the students of White Plains, consistent
with the aspirations of the community. It is the Association's purpose to
accomplish this desire through the continuation of the cooperative relationship
between the Board of Education and the school administrators and supervisors
of White Plains. It is toward this end, with mutual respect for the rights and
responsibilities of the other, that the Board and the Association enter into the
following agreement.
ARTICLE I
DEFINITIONS
A. The term "ASA" as used in this Agreement shall mean the Administrators
and Supervisors Association of the City School District of the City of White
Plains, New York.
B. The word "Board" as used in this Agreement shall mean the Board of
Education of the City School District of the City of White Plains, New York.
C. The word "Superintendent" as used in this Agreement shall mean the
Superintendent of Schools of the City School District of the City of White
Plains, New York.
D. The words "first year of this Agreement" as used in this Agreement shall
mean the period of time effective July 1, 1996, through June 3D, 1997.
E. The words "second year of this Agreement" as used in this Agreement shall
mean the period of time effective July 1, 1997 through June 3D, 1998.
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F. The words "third year of this Agreement" as used in this Agreement shall
mean the period of time effective July 1, 1998, through June 30, 1999.
G. The words "fourth year of this Agreement" as used in this Agreement shall
mean the period of time effective July 1, 1999, through June 30, 2000.
H. The words "fifth year of this Agreement" as used in this Agreement shall
mean the period of time effective July 1, 2000, through June 30, 2001.
ARTICLE II
WORKING CONDITIONS
A. In each instance where negotiations between the Board and teachers, or
between Board and Civil Service employees, result in the reduction or
elimination of staff responsibilities performed in the year 1971-72 (and each
successive school year), the Board of Education shall provide additional
personnel to perform these staff responsibilities, subject to availability of
budget funding.
B. The ASA shall have the right to review and suggest modifications of teacher
and CSEA negotiation packages prior to the final stages of negotiations.
C. After the teachers' negotiation package has been approved, the
Superintendent and members of the ASA will meet to clarify the intent and
implementation of the new agreement.
D. A summer school principal will be appointed to direct the White Plains High
School Summer School according to the pattern followed during the summer
of 1971. Other summer administrative responsibilities will be rotated
equitably among all elementary principals.
ARTICLE III
WORK SCHEDULES
A. 1. 10 Month Employees:
All 10-month Administrative/Supervisory employees hired prior to
1/1/97 shall work the negotiated calendar from September 1 through
June 30 as provided in this contract.
2. 11 Month Employees:
As of 1/1/97, new 11 month Administrator/Supervisor employees shall
work from August 1 through June 30 as provided in this contract.
..,
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3. 12 Month Employees:
All 12 month Administrative/Supervisory employees shall work from
July 1 through June 30 as provided in this contract.
B. All administrative employees will be scheduled for inservice education
.workshops to be determined by the Superintendent. A joint planning
committee consisting of two ASA members appointed by the President and
one member appointed by the Superintendent will be formed to recommend
final dates and programs. As a matter of concern the committee will be
directed to leave vacation periods and weekends free of inservice sessions
if at all possible.
C. The President of the ASA will have the responsibility of creating an on-call
roster for the purpose of interviewing. The President will provide for the
Director of Personnel the names of one high school administrator and two
elementary-middle school principals or central office personnel (inclusive of
10-month employees) who will be on call to interview for each on-call day.
D. All Civil Service paid holidays will be granted to those represented by the
ASA. All other days when schools are closed during the regular 1Q-month
school schedule (with the exception of those days prior to the opening of
school in the month of September and after school closing in the month of
June) will be available to be used for work or vacation as determined by the
individual administrator.
E. Effective 7/1/96, there will be a reduction in vacation days as follows:
12 Month Employees: 6 days a year either from the 22 summer
vacation days or the vacation recess periods.
11 Month Employees: 3 days a year during school recess periods or
the period of July 16 - August 14.
10 Month Employees 3 days a year during school recess periods,
including the summer.
F. Accumulated vacation days for 12 month employees will be capped at 30.
Any days earned beyond the 30 will be lost.
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ARTICLE IV
FRINGE BENEFITS
A. All fringe benefits negotiated by the members of the White Plains Teachers
Association will also be granted to the members of ASA. This provision is
waived only for the benefit selected by the White Plains Teachers
Association, in the event that the distribution of the .6% payroll benefit
differs from that which is described in Article IV-E.
B. A payroll deduction plan for the following professional association dues
shall be implemented by the Board: ASA, Regional/State Administrators
Organizations, National Education Association, National Association of
Secondary School Principals, National Association of Elementary School
Principals.
C. The Board shall pay the sum of $723.19 per administrator per year to a
group dental plan selected by the ASA.
D. 1. The Board will continue to pay one hundred percent (1000/0) of the cost
of the Health Insurance program for both employees and their dependents.
2. The Board shall pay the percentage of health insurance premiums as set
forth below for members of the bargaining unit who, at the time of retirement
into the New York State Teachers Retirement System from the District, have
the following minimum years of service in educational administration as well
as the following years of service in the White Plains City School District:
Minimum
Years in Educational
Administration
10
15
20
Minimum Percentage Of District
Years In District Premium Payment
5 50%
8 80%
10 . 1 00%
E. The Board will provide each eligible administrator a disability income
protection plan, and/or alternate benefit program selected by the ASA, at an
annual cost not to exceed .6 percent of the basic salary schedule.
F. Administrative employees shall continue to be covered by a life insurance
policy equal to one hundred eighty percent (180%) of their annual salaries
(adjusted to the next lowest thousand) to be fully paid by the Board in
conjunction with the Board's agreement with the White Plains Teachers
Association.
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(1 ) Life insurance coverage at District cost is available for members of
ASA who retire after 15 years of service to the District. Such coverage
shall be $50,000 or the final year's base salary, whichever is less,
decreasing to $10,000 at age 70. There shall be no additional
coverage for accidental death and dismemberment.
G. .An administrator whose employment by the Board after three years of
service has been terminated as result of elimination or abolition of position
shall receive two (2) months' salary at the rate then currently paid to him/her.
An administrator whose employment by the Board after ten years of service
has been terminated as a result of elimination or abolition of position, shall
receive six (6) months' salary at the rate then currently paid to him/her.
Upon such payment, the administrator will execute an agreement on a form
provided by the District guaranteeing the repayment thereof, should he/she
resume employment in the District within six (6) years in an administrative
position similar to the one which he/she filled at the time of such elimination
or abolition. The Board will continue to provide health, dental, and life
insurance, as established by this Agreement, for a period of one (1) year for
all excessed ASA members, provided however such coverage shall cease
should the employee obtain employment elsewhere during this one year
period which provides comparable coverage for any such insurance.
H. For the term of this agreement, each retiring administrator who has at least
twelve (12) years of service with the District at the time of retirement shall
receive, at the time of retirement, an amount equal to fifty (500/0) percent of
accrued sick leave or one hundred twenty five (125) days, whichever is less,
at the per diem rate of Sixty ($60.00) Dollars. In addition, retiring
administrators shall receive $60 per day for each unused sick and personal
day accrued during the last three years immediately preceding retirement.
Members of the bargaining unit shall give notice to the School District of
their intent to retire by February 1 of the school year prior to the school year
in which they will retire in order to be eligible for this benefit. A ten percent
(100/0) penalty shall be imposed on this benefit for each month said notice is
late.
I. An administrator who has been absent from work due to a medically
certifiable long-term or prolonged illness or injury resulting in disability, or
who has exhausted his/her own sick leave accumulation, which may have
totaled a minimum of sixteen (16) days immediately prior to such illness or
injury, may be eligible to draw up to a maximum of seventy-five (75) days
from a sick leave bank established by voluntary contributions from other
administrators under the following procedure$:
1. An administrator shall submit an application together with a written
report from his/her physician.
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2. The application and report must be approved by the school district
physician. Periodic verification of continuation of illness or disability
may be requested by the Board of Education from the administrator
or his/her physician.
3. Payment of such sick leave may take into account any benefits
received by an administrator from the Workmen's Compensation
Board.
4. Payment of such sick leave will not be made during the months of
July and August, except for twelve-month administrators, or newly
hired 11 month administrators.
5. Contributions to the sick leave bank shall be voluntary and equitably
distributed among participants. The maximum number of bank days
contributed in anyone year shall not exceed one hundred (100)
days. Any days unused in any given year shall be permitted to
remain in the bank, but any contribution by administrators in
subsequent year shall be limited to the difference in the number of
the days necessary to make at total of one hundred (100) days for
that year.
6. The sick leave bank will be administered by the Association, and the
resolution of any disputes as to the allocation of bank days to
eligible administrators shall be the responsibility of the Association.
The Board shall have no responsibility or obligations with respect to
the administration of the sick leave bank or to the allocation of days
to eligible administrators.
J. The Board will establish a reserve fund of $1,000 annually for the duration of
this contract to cover the cost of claims by ASA members for damage to
personal property and clothing occurring in the discharge of their duties,
within the scope of their employment, not caused by contributory
negligence. Upon submission of a written claim to the Administrators and
Supervisors Association and the recommendation of the Association, the
Board will pay from the reserve fund the recommended amount.
K. In an effort to provide opportunities for administrators to initiate projects for
professional growth and renewal, the Board and the ASA agree to establish
"Professional Development Leaves." These leaves will be competitively
awarded in the manner outlined in Section 3 below, based on a combination
of two general criteria: (1) the individual's past contributions to the District;
and (2) potential value of the proposed project, both to the individual and to
. the District.
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1. A committee will be established to oversee the planning and
implementation of this program. The committee will be composed of two
administrators chosen by the ASA and two non-bargaining unit
administrators chosen by the Superintendent of Schools.
.2. The role of the committee will be (1) to draft guidelines, procedures and
criteria for the administration of "Professional Development Leaves",
subject to approval by the Superintendent of Schools, and (2) to review
proposals that are submitted and to make recommendations to the
Superintendent of Schools as part of the procedure outlined in Section 4
below.
3. The submission and review of proposals shall be as follows:
a. The Joint Committee will prepare a solicitation for proposals which
will be distributed to all administrators in the District. This
solicitation will describe the program; explain the application
procedures and review criteria; and outline the timetable and
decision-making process.
b. Only tenured administrators will be eligible to apply.
c. The Joint Committee will review all proposals submitted in
accordance with the published review criteria and will make their
recommendations to the Superintendent of Schools.
d. The Superintendent, in turn, will review the committee's
recommendations and will submit his/her own recommendations
to the Board of Education. The Board of Education will make final
decisions on awards of "Professional Development Leaves."
4. Other features of the program provide the following:
a. Recipients of these leaves will agree to return to employment in
the District for a minimum of two (2) years subsequent to their
leaves, or else will return a pro-rated portion of the cost of their
leaves. .
b. Recipients of these leaves will agree to provide a written report to
the committee and the Board of Education summarizing the
results or outcomes of their leaves.
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c. As part of the annual budget process, the Board of Education will
determine the amount of money, if any, to be allocated to support
the leaves granted under this program.
d. Upon return from a professional development leave an
administrator shall be considered as if he/she were actively
employed by the School District during the leave and will be
placed on the salary schedule on the level he/she would have
achieved if he/she had been present. Upon his/her return, the
administrator shall be restored to his/her former position at his/her
former school if at all possible; otherwise, to a substantially
equivalent position.
e. It is the expectation of the parties that administrators on
professional leave shall receive full salary.
ARTICLE V
SALARY
A. During each year of this Agreement a percentage increase of 2.75 percent
shall be applied to the Administrative and Supervisory Staff Salary
Schedules of the ASA membership, the Summer School Principal and the
Athletic Director (Exhibit A).
YEAR
1996/97
1997/98
1998/99
1999/00
2000/01
INCREASE
2.75
2.75
2.75
2.75
2.75
(1) up to 15% of the ASA members may be given an additional 2.0%
increase above the 2.75% based on their performance
determined to be outstanding. This provision shall apply to tenured
administrators only.
(2) up to 15% of the ASA members may have their 2.75% increase
reduced by 2.0%, based on their performance determined to
be less than satisfactory. This provision shall apply to tenured
administrators only.
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B. As the Superintendent moves existing administrative personnel to redefined
positions, the cost of increase should not be deducted from the new monies
given to the ASA.
C. Summer Payment:
1. A rate of $250/day will be established for attendance at conferences
(usually outside of White Plains) which the District asks the administrator
to attend as a representative or member of a District-wide team.
2. Duties assigned to a ten-month administrator hired prior to 12/31/96,
which demand work beyond the ten-month schedule should be
compensated for at a daily rate of one two-hundredth (1/200) of his/her
annual salary for the 1995/96 school year or by compensatory time, as
defined in Exhibit A, attached.
3. For subsequent summers (1997 and beyond):
a. All full-time 10 month employees will work an extra four (4) days to be
specified by the District during the months of July/August, and will be
compensated by payment of $1 ,500.
b. At his/her discretion, the Superintendent can ask selected 10 month
administrators to work additional 5-day periods of time during the
months of July and August, with a payment of $1,500 for each 5-day
period.
c. Summer work paid for by grant funds will be compensated at the rate
of $300/day, except for attendance at conferences (described in #1
above) which will be compensated at the rate of $250/day.
D. In addition to the salary set forth for house administrators in the salary
schedule, members of the bargaining unit in this title assigned to the High
School shall be paid an annual stipend of One Thousand Two Hundred
($1,200.00) Dollars for assignments at events occurring outside the regular
school day relating to crowd control and supervision.
E. Effective 7/1/93, a new first step of all the salary schedules (Tables I-V) will
be created which in each case will be less than the 1993-94 Step I, by the
same dollar difference as currently exists between Step 1 and Step 2.
F. There will be a cap for all new employees hired after 7/1/93 on the salary
schedules, Tables I-V. Individual positions will be evaluated by the
Superintendent to determine the exact step cap as done in the past. New
hires will not be eligible to advance beyond Step 6, 7 or 8, depending on the
position, as agreed upon by the Superintendent and the President of the
Administrators & Supervisors Association.
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G. Any administrator hired after January 1, 1997, who would be placed on
salary schedule IV (so-called "ten month employees") will work an 11-month
year at no additional compensation. The work year for these employees will
be August 15 through July 15, except as modified by approval of the
Superintendent.
H. A committee, made up of equal numbers of ASA representatives and
Cabinet members, will be formed to review the assignment of current ASA
positions to salary schedules I-VI and to study the possibility of re-classifying
some of these positions.
ARTICLE VI
GRIEVANCE PROCEDURES
The following grievance procedure is intended to be used to resolve personnel
grievances under this Agreement:
A. Definition:
A "grievance" is a claimed violation, misinterpretation or misapplication of
an express provision of this Agreement.
B. Purpose:
1. The purpose of these procedures shall be to promote harmonious and
cooperative relationships between school administrators and supervisors
and the Superintendent of Schools.
2. The purpose of this procedure is to secure, at the lowest possible
administrative level, equitable solutions to the problems which may from
time to time arise affecting the interpretation or application of the
administrative agreement. Both parties agree that these proceedings will
be kept as informal and confidential as may be appropriate at any level
of the procedure. When a complaint exists, the person or persons
involved will take informal action to resolve the issue before instituting
Level One of the grievance procedure.
3. Nothing contained herein shall be construed as depriving an
administrator/supervisor of his rights under Section 683 of the General
Municipal Law.
11
c. Procedure:
1. Since it is important that grievances be processed as rapidly as
possible, the number of days indicated at each level should be
considered as a maximum and every effort should be made to expedite
the process. The time limits specified may, however, be extended by
mutual agreement.
2. In the event a grievance is filed at such time that it cannot be processed
through all steps in this grievance procedure by the end of the school
year, the parties will make every effort to reduce the time limits set forth
herein so that the grievance procedure may be exhausted prior to the
end of the school year or as soon thereafter as practicable.
3. A grievance may be deemed to have been waived unless presented
within sixty (60) school days after the event or events on which the
grievance is based or known or should reasonably have been known by
the aggrieved person. Failure at any step of this procedure to appeal
the grievance to the next step of this procedure within the specified time
limits may be deemed to be acceptance of the decision rendered at that
step.
4. The .filing or pendency of any grievance under the provisions of this
agreement may in no way operate to impede, delay or interfere with the
right of the Board to take the action complained of, subject to the final
decision of this grievance.
D. Stages in the Procedure:
1. Level One
a. If the complaint is not resolved informally prior to Level One procedure,
the aggrieved person may file a written grievance with his principal or
immediate supervisor on a form which will be developed by the Board
and the ASA.
(For the purposes of grievance procedure, the immediate supervisor
for principals and central office Administrative/Supervisory Staff will be
the appropriate Assistant Superintendent of Schools.)
b. Within five (5) days after the presentation of the written grievance, the
principal, immediate supervisor, or such person designated by either of
them, will meet with the aggrieved person in an effort to resolve the
grievance. The aggrieved person shall be present and may be
represented by an Association Liaison representative or some other
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person as provided in Section E2 of the procedure. A decision shall
be rendered on the grievance within five (5) school days after such
meeting.
2.
.
Level Two
.a. If the aggrieved person is not satisfied with the disposition of his
grievance at Level One, or if a decision has not been rendered within
five (5) school days after the meeting at Level One, he/she may file
the grievance in writing with the Superintendent of Schools, with a
copy to the President of the ASA or his/her designee, within five (5)
schools days after the decision at Level One, or fifteen (15) school
days after the written grievance was presented, whichever is sooner.
b. Within five (5) school days after receipt of the written grievance by
the Superintendent, the Superintendent or his/her designee will meet
the aggrieved person in an effort to resolve it. The Superintendent or
his/her designee will render a decision on the grievance within ten
(10) school days after he/she first meets on the grievance.
3. Level Three
a. If the aggrieved person is not satisfied with the disposition of his/her
grievance at Level Two, or if no decision has been rendered within ten
(10) school days after he/she has first met with the Superintendent of
Schools or his/her designee, the aggrieved person may file the
grievance in writing with the president of the ASA or his/her designee
with a copy to the Superintendent of Schools within five (5) school
days after a decision by the Superintendent or fifteen (15) schools
days after he/she has first met with the Superintendent, whichever is
sooner.
b. Within five (5) school days after receiving the written grievance, the
Association may refer it to the Board, with a copy to the Super-
intendent, if it determines that the grievance is meritorious and
that appealing it is in the best interests of the school system. Within
ten (10) school days after receiving the written grievance, the Board
shall meet with the aggrieved person for the purpose of resolving it.
The Board shall render its decision on the grievance within ten (10)
school days after its first meeting with the grievant.
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4. Level Four
a. If the aggrieved person is not satisfied with the disposition of his/her
grievance at Level Three, or if no decision has been rendered within
.ten (10) school days after he/she has first met with the Board, he/she
may, within five (5) school days after a decision by the Board or fifteen
(15) schools days after he/she has first met with the Board, whichever
is sooner, file the grievance in writing with the President of the ASA or
the President's designee, with a copy to the Superintendent of
Schools, requesting the Association to submit his grievance to
arbitration. If the Association determines that the grievance is
meritorious and that submitting it to arbitration is in the best interests of
the school system, it may submit the grievance to arbitration within ten
(10) school days after the receipt of a request by the aggrieved person
by notifying the Board and the Superintendent to that effect.
b. Within ten (10) school days after such written notice of submission to
arbitration, the Board and the ASA may agree upon a mutually
acceptable arbitrator. If they are unable to agree on an arbitrator
within such time, then either party may request the American
Arbitration Association to designate a panel of arbitrators experienced
in public employment relations with reference to schools from which, in
accordance with the rules of the American Arbitration Association, an
arbitrator will be selected or designated.
c. The arbitrator so selected will hold closed hearings promptly in the
City of White Plains and will issue a written award not later than thirty
(30) days from the date of the close of the hearings, or if oral hearings
have been waived, then from the date the final statements and proofs
are submitted. The arbitrator will be without power or authority to
make any decision which requires the commission of an act prohibited
by law or which is violative of the terms of this Agreement, nor shall
he/she have power to add to, subtract from, change or modify any
provisions of the Agreement. He/she shall be authorized only to
interpret the existing provisions of this Agreement and apply them to
the specific facts of the grievance. The decision of the arbitrator will
be advisory to the parties.
d. The costs for the services of the arbitrator will be borne equally by the
School District and the Association.
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E. Rights of Administrators/Supervisors to Representation
1. No administrator/supervisor, Liaison Representative, member of the
Association or any other participant in a grievance procedure shall
suffer reprisals in any way or suffer professional disadvantage by
reason of participation in the processing of any grievance.
2. An aggrieved person shall be present and may be represented at all
stages of the grievance procedure by a person of his/her own
choosing, except that he/she may not be represented by an official
representative or an officer of any other administrative/supervisory
association other than this Association or its designated
representative. When an administrator/supervisor is not represented
by the Association, the Association shall have the right to be present
and to state its views at all levels of the grievance procedure.
F. Miscellaneous
1. If a grievance affects a group or class of administrators/supervisors
and the Association is authorized in writing to bring the grievance on
behalf of the administrators/supervisors from at least two different
school buildings, the Association may submit such a grievance in
writing to the Superintendent directly and the processing of such a
grievance will be commenced at Level Two. In such a group or class
grievance, the Association shall have the same status as an
aggrieved person.
2. The Association and the Board may institute a grievance in the event
that either claims that a violation, misinterpretation, or misapplication
of any of the provisions of this Agreement directly affects them as
distinguished from persons whom they may represent.
3. Decisions rendered at Levels One, Two, and Three of the grievance
procedure shall be in writing, setting forth and the decisions and
reasons therefor and shall be transmitted promptly to all persons
concerned and to the Association.
4. Decisions rendered at Level Four will be in accordance with the
procedures set forth in Paragraph 0, Subdivision 4-c.
5. Forms for filing grievances, serving notices, making appeals, making
reports and recommendations, and other necessary documents will
be jointly prepared by the Board and the Association so as to
facilitate operation of the grievance procedure.
15
ARTICLE VII
SEPARABILITY
If any provision of this Agreement or any application of this Agreement shall be
found contrary to law, then such provision or application shall be deemed valid
and subsisting, except to the extent not permitted by law, but all other provisions
or applications will continue in full force and effect.
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be
executed by their duly authorized officers.
Dated
CITY SCHOOL DISTRICT OF THE
CITY OF WHITE PLAINS, NEW YORK
\~\l)I\ \ 1\ r->J I .By
~_L__ . cl v\.N /
~~es Taylor. President
Board of Education
ADMINISTRATORS AND SUPERVISORS ASSOCIATION
OF THE CITY SCHOOL DISTRICT OF THE CITY OF
WHITE PLAINS, NEW YORK
Dated--¥.0 7 By ~M~ E. ~L-
Lynne E. Kahn, President
Administrators & Supervisors
Association
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White Plains Public Schools
White Plains, New York
SALARY SCHEDULE FOR ADMINISTRATIVE AND SUPERVISORY STAFF
TABLES
I.
II.
III.
IV.
V.
Middle School Principal, Director of Adult Education*
*New hires to these positions after 6/30/86 will not be eligible to
advance beyond Step 6.
Elementary Principals, Assistant Principals Senior High School,
Director of Community School, Director of Special Education*+.
* New hires to these positions after 6/30/86 will not be eligible to
advance beyond Step 7.
+ New hires to these positions after 7/1193 will not be eligible to
advance beyond Step 6.
Assistant Director of Adult Education*+, Director of Educational
Programs at New York Hospital*+, Assistant Director of Special
Education+ .
*New hires to these positions after 6/30/86 will not be eligible to
advance beyond Step 8.
+New hires to these positions after 7/1193 will not be eligible to
advance beyond Step 6.
Elementary and Middle School Assistant Principals, House Adminis-
trators, Coordinators, Director of Middle School at Eastview move to
this schedule over three years with no pro rata for 11 month
employment. +
+New hires to these positions after 7/1/93 will not be eligible to
advance beyond step 7.
High School Principal*
*New hires to this position after 6/30/86 will not be eligible to advance
beyond Step 6.
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Supplement - Summer School Principal
1996-97
1997 -98
1998-99
1999-00
2000-01
Supplement - Athletic Director
1996-97
1997 -98
1998-99
1999-00
2000-01
510,247
$10,529
$10,819
$11,117
$11,423
$8,421
$8,653
$8,891
$9,136
$9,387
Note: Schedules I, II, III and V are based on 11 months of employment with
1 month vacation (22 days).
For all administrators hired prior to 12/31/96:
Schedule IV is based on 10 months of employment except for
Administrative As.sistants which are based on 11 months of
employment with 1 month of vacation (22 days).
For all administrators hired after 1/1/97:
Schedule IV is based on 11 months of employment at no additional
compensation. The work year will be from August 15 - July 15
(with unpaid vacation being taken from July 16 - August 14, except
as modified by approval of the responsible supervisor).
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STEP MA MA+30 MA+45 PHD
A 85,867 89,945 : 91,161 ' 92,374
1 89,125 . 93,198 94,620 : 96,041
2 92,384 96,451 98,080 . 99,709
3 95,641 99,709 . 101,135; 102,555
4 99,303 102,964 : 104,591 106,218
5 101,742 105,814 . 107,441 : 109,069
6 105,402 109,474 i 110,904 112,320
7 I 108,259 1"12,323 113,9561 115,581
8 ! 11'1,509 115,581 117,0081 118,434
9 0: o~ 0: 0
10 0, 0; 0 0
STEP MA MA+30 MA+45 PHD
,
A 78,526 82,616' 84,438 86,282
1 81,386 85,466 87,090 88,719
-
..--
2 84,247 88,317
. 89,742 91,157
..--------
3 87,909 91,572 93,198 94,822
4 90,346 94,419 95,840 97,266
99,303 - 100,9295 94,008 97,675.
6 96,040 : 100,113 101 ,547 ' 102,964
7 99,303 102,964 104,5911 106,218
8 101,741 105,811 107,4411 109,068
9 105,001 109,069 110,5081 111,922
10 O! ° 0: 0
1996-97
0.0275
1996-97
0.0275
TABLE I
ADMINISTRATIVE AND SUPERVISORY STAFF
EXHIBIT A
Middle School Principal*, Director of Adult Education*
*New hires to these positions after 6/30/86 will not
be eligible to advance beyond Step 6.
TABLE II
ADMINISTRATIVE AND SUPERVISORY STAFF
Elementary Principals*+, Assistant Principals Senior High School*+,
Director of Community School*+, Director of Special Education*+.
*New hires to these positions after 6/30/86 will not be able to advance
beyond Step 7. .
+New hires to these positions after 7/1/93 will not be eligible to advance
beyond Step 6.
STEP MA MA+30 MA+45 PHD
A 73,659 . 77,734 I 79,554 ; 81,402
1 76,510' 80,582 : 82,204 ; 83,840
2 79,360
'
83,429 : 84,854 ; 86,278
3 82,618 . 86,280 i 87,909 : 89,529
4 85,061 . 89,191 i 90,546 : 91,976
5 88,318 91,979 ! 93,606 . 95,238
6 90,762 : 94,822 : 96,253 i 97,674
7 I 94,008 97,674 99,3031 100,932
8 I 96,041 100,113 101,5471 102,964
9 I 0 0 01
°10 I
°
0 01
°
I
STEP MA MA+30 MA+45 PHD
A 65,523 69,593 : 70,820 : 72,047
1 67,963. 72,036 . 73,461 : 74,888
2 70,403 74,479 ! 76,1021 77,729
3 73,254
'
77,321.i 78,755 i 80,172
4 75,697 . 80,112 i 81,386 : 83,020
5 78,141
'
81,804 : 83,429 : 85,061
6 80,992 : 85,057 ' 86,682 ; 88,317
7 ; 83,429 ! 87,090 i 88,718 i 90,346
8 85,872 89,939 91,571 93,198
9 88,719 92,384 94,008 95,641
10 91 ,571 95,641 97,266 98,900
1996-97
0.0275
1996-97
0.0275
TABLE III
ADMINISTRATIVE AND SUPERVISORY STAFF
EXHIBIT A
Assistant Director of Adult Education*+, Director of Educational
Programs at New York Hospital*+, Assistant Director of Special Education+.
*New hires to these positions after 6/30/86 will not be able to advance
beyond Step 8.
+New hires to these positions after 7/1/93 will not be eligible to advance
beyond Step 6.
TABLE IV
ADMINISTRATIVE AND SUPERVISORY STAFF
Elementary & Middle School Assistant Prlncipals+,
House Administrators+, Director of Middle School at Eastview+, Coordinators+.
+New hires to these positions after 7/1/93 will not be eligible to advance
beyond Step 7. .
STEP MA MA+30 MA+45 PHD
i
A 94,417 I 98,594 : 99,788 ! 100,531
1 97,674 : 101,845: 103,244 : 104,640
2 100,931 : 105,096 ! 106,701 : 108,749
3 104,184 I 108,354 ~109,758 : 111,151
4 107,842 : 111,611 i 113,212: 114,816
5 110,294 : 114,459 ; 116,052 : 117,661
6 113,952: 118,120 : 119,524; 120,919
7 0 0 0 0
8 0 0 O~ 0
9 ; 0: 01 01 0
10 01 01 01 0
1996-97
0.0275
TABLE V
ADMINISTRATIVE AND SUPERVISORY STAFF
High School Principal*
*New hires to these positions after 6/30/86 will not be eligible to advance
beyond Step 6.
STEP MA MA+30 MA+45 PHD
A 88,228 i 92,419 ! 93,668 94,915
1 91,576 : 95,761 : 97,222 98,683
2 94,924 : 99,104 i 100,777 102,451
3 98,271 I 102,451 : 103,916 105,375
4 102,034 i 105,795 i 107,468 109,139
5 104,540 i 108,724 i 110,395. 112,069
6 108,301 ! 112,484 ! 113,954 115,409
7 i '111,237 t1:5,412 117,090 ! 118,760
8 i t1~~'57B '.118;760 120,2251 121,691
9 0; 01 0 0
10 01 01
°
0
STEP MA MA+30 MA+45 PHD
~i ii I
A 80,685 i 84,888 ! 86,760 88,655
1 83,624 ! 87,817 : 89,485 . 91,159
2 86,564 : 90,745 ; 92,210 93,664
3 90,326 i 94,090 ' 95,761 97,429
4 92,831 . 97,016; 98,476 99,941
5 96,593 i 100,361 102,034 . 103,705
6 98,682 I 102,867 I 104,339 ; 105,795
7 i 102,034 105,795 107,4681 109,139I
8 i 104,539 108,721 110,3951 112,067
9 I 107,889 112,069 113,547 I 115,000I
10 01 0; O' 0
1997 -98
0.0275
1997 -98
0.0275
TABLEi
ADMINISTRATIVE AND SUPERVISORY STAFF EXHIBIT B
Middle School Principal*, Director of Adult Education*
*New hires to these positions after 6/30/86 will not
be eligible to advance beyond Step 6.
TABLE II
ADMINISTRATIVE AND SUPERVISORY STAFF
Elementary Principals*+, Assistant Principals Senior High School*+,
Director of Community School*+, Director of Special Education*+.
*New hires to these positions after 6/30/86 will not be able to advance
beyond Step 7.
+New hires to these positions after 7/1/93 will not be eligible to advance
beyond Step 6.
STEP MA MA+30 MA+45 PHD
I
A 75,685 79,872 i 81,742 83,640
1 78,614 82,798 : 84,465 86,145
2 81,542 85,723 : 87, 188 88,651
3 84,890 88,653 i 90,326 91,991
4 87,400 91,644 ; 93,036 94,505
5 90,746 94,508 : 96, 180 97,857
6 93,258 97,429 : 98,900 100,360
7 96,593 I 100,360 102,034 ! 103,708
8 98,6831 102,867 104,339 ! 105,795
--- 9 01 0 01 0
.
-10 01 0 01 0
STEP MA MA+30 ~MA+45 PHD
I
A 67,325 71,506 ! 72,768 74,029
1 69,832 74,017 ; 75,481 76,948
2 72,339 . 76,528 : 78,195 79,867
3 75,268 . 79,448°1 80,921 82,376
4 77,779 : 82,315 ! 83,624 85,303
5 80,290 . 84,054 ; 85,723 87,400
6 83,219 87,397 ; 89,066 90,745
7 85,723 . 89,485 I 91,158 92,831
8 i 88,234 92,412 94,089 I 95,761
9 i 91,159 94,924 96,593 ! 98,271
10 94,089 98,271 99,941 ! 101.620
1997-98
0.0275
1997-98
0.0275
TABLE III
ADMINISTRATIVEAND SUPERVISORY STAFF
Assistant Director of Adult Education*+, Director of Educational
Programs at New York Hospital*+, Assistant Director of Special Education+.
*New hires to these positions after 6/30/86 will not be able to advance
beyond Step 8. .
+New hires to these positions after 7/1/93 will not be eligible to advance
beyond Step 6.
TABLE IV
ADMINISTRATIVE AND SUPERVISORY STAFF
Elementary & Middle School Assistant Principals+,
House Administrators+, Director of Middle School at Eastview+, Coordinators+.
+New hires to these positions after 7/1/93 will not be eligible to advance
beyond Step 7.
STEP MA MA+30 MA+45 PHD
A 97,013 101,305 : 102,532 : 103,295
1
;
100,360 104,646 : 106,083 . 107,517!
2 103,707 107,986 109,635 . 111,739
3 1 107,049 . 111,334
'
112,776 : 114,207I
4 110,808 114,680 116,325 117,973
5 113,327 117,607 : 119,243 120,897
6 117,085 121,369: 122,811 124,245
7 I 01 0 O! 0
8 I 01 0 01 0
9 0 0; 0 0
10 0 O! 0: 0
1997 -98
0.0275
TABLE V
ADMINISTRATIVEAND SUPERVISORY STAFF
-
High School Principal*
*New hires to these positions after 6/30/86 will not be eligible to advance
beyond Step 6.
STEP MA MA+30 MA+45 PHD
I :
A 90,655. 94,960 : 96,244 ; 97,525
1 94,095 98,395 I 99,896 : 101,396
2 97,535 101,829 : 103,549 : 105,268
3 100,973 105,268 : 106,774 ! 108,273
4 104,839 108,705 i 110,423 : 112,140
5 107,415 111,714 i 113,431' 115,150
6 111 ,279 115,578 ! 117,088 : 118,583
7 I 114,2961 118,586 120,310 I 122,026
8 I 117,7271 122,026 123,5311 125,037
9 0 01 Oi 0
10 0 01 Oi 0
STEP MA MA+30 MA+45 PHD
A 82,904 . 87,223 : 89,146 : 91,093
1 85,924
'
90,232 ! 91,946 . 93,666
2 88,944 93,241 ! 94,746 I 96,239
3 92,810 96,678 ; 98,395 ; 100,109
4 95,383 99,683 ; 101,184 102,689
5 99,250 103,121 . 104,839. 106,557
6 I 101,395 . 105,695 i 107,209 : 108,705
7 I 104,839 108,705' 110,4231 112,140
8 I 107,414 111,711 113,431! 115,149
9 ! 110,856 115,150 116,6691 118,163
10 O. 0: 0 0
1998-99
0.0275
1998-99
0.0275
TABLE I
ADMINISTRATIVE AND SUPERVISORY STAFF EXHIBIT C
Middle School Principal*, Director of Adult Education*
*New hires to these positions after 6/30/86 will not
be eligible to advance beyond Step 6.
TABLE II
ADMINISTRATIVE AND SUPERVISORY STAFF
Elementary Principals*+, Assistant Principals Senior High School*+,
Director of Community School*+, Director of Special Education*+.
*New hires to these positions after 6/30/86 will not be able to advance
beyond Step 7.
+New hires to these positions after 7/1/93 will not be eligible to advance
beyond Step 6.
STEP MA MA+30 MA+45 PHD
:
A 77,766 i 82,069 I 83,990 . 85,940
1 80,776 ! 85,075 : 86,788 . 88,514
2 83,785 ; 88,081 ; 89,585 91,089
3 87,225 ; 91,091 ; 92,81
°
94,521
4 89,803 ! 94,t64 ! 95,595 ; 97,104
5 93,242 : 97,107 : 98,825 : 100,548
6 95,823 ! 100,1091 101,620 . 103,120
7 I 99,250 103,120 104,839 106,560
8 I 101 ~396 105,695 107,209 108,705
9 I . ' 0 .0
° °10 I 0 0 01
°
STEP MA MA+30 MA+45 PHD
A 69,176 73,473 : 74,769 : 76,064
1 71,752 . 76,052 i 77,557 I 79,064
2 74,329 i 78,632': 80,345 82,063
3 77,338 : 81,633 i 83,146 : 84,642
4 79,918 : 84,579 ! 85,924. 87,649
5 82,498 : 86,366 ! 88,081 89,803
6 85,507 : 89,800 1 91,515 93,241
7 88,081 : 91,946 i 93,665 : 95,383
8 90,660 .94,954 96,676 98,395
9 93~666 97 ;535 99,250 100,973
10 96.676 100,973 102,689 104.414
. 1998-99
0.0275
1998-99
0.0275
TABLE III
ADMINISTRATIVE AND SUPERVISORY STAFF
Assistant Director of Adult Education*+, Director of Educational
Programs at New York Hospital*+, Assistant Director of Special Education+.
*New hires to these positions after 6/30/86 will not be able to advance
beyond Step 8.
+New hires to these positions after 7/1/93 will not be eligible to advance
beyond Step 6.
TABLE IV
ADMINISTRATIVE AND SUPERVISORY STAFF
Elementary & Middle School Assistant Principals+,
House Administrators+, Director of Middle School at Eastview+, Coordinators+.
+New hires to these positions after 7/1/93 will not be eligible to advance
beyond Step 7.
STEP MA MA+30 MA+45 PHD
-
A 99,681 104,091 105,352 106,136
1 103,120, 107,523 109,001 110,474
2 106,559 110,956 112,650 114,812
3 109,993 114,395 115,877 117,348
4 113,855 117,834 119,524 121,218
5 116,443 120,841 122,523 124,221
6 120,305 124,706 126,188 127,661
7
I
0 0 O! 0
8 I 0 0 01 0
9 0 0 0 0
10 0' 0 0, 0
1998-99
0.0275
'TABLE V
ADMINISTRATIVE AND SUPERVISORY STAFF
High School Principal*
*New hires to these positions after 6/30/86 will not be eligible to advance
beyond Step 6.
STEP MA MA+30 MA+45 PHD
I :
A 93,148 ' 97,572 ! 98,890 i 100,207
1 96,682 : 101,101 : 102,643 i 104,185
2 100,217 104,629 ! 106,396 i 108,163
3 103,750 ; 108,163 i 109,710 I 111,250
4 I 107,723 : 111,694 i 113,4601 115,224
5 110,369: 114,7861 116,550 : 118,317
6 I 114,339 : 118,7561 120,308 ! 121,844I
7 '.1't7,439 1.2.1,847 123,618 125,382
8 120,964 125,382 126,929 128,476
9 I 01 01 Oi 0i
10 I 0: 01 O! 0II
STEP MA MA+30 I MA+45 ; PHDi !
j II I
A I 85,184 : 89,621 I 91,597 i 93,598I
1 ! 88,287 . 92,7131 94,474 I 96,242
2 I 91,390 95,805 I 97,351 ; 98,886
3 I 95,363 : 99,336 i 101,101 i 102,862
4 I 98,006 : 102,425 I 103,966 i 105,513
5 i 101,979 : 105,9571 107,7231 109,487
6 I 104,184 ; 108,602' 110,157! 111 ,694I
7 107,723 111,694 113,460 115,224
8 110,368 114,783 116,550 118,316
9 113,904 ! 118,317 119,878 121,412
10 I 01 01 01 0I
TABLE I
ADMINISTRATIVE AND SUPERVISORY STAFF
EXHIBIT 0
Middle School Principal*, Director of Adult Education*
1999-2000
r 0.0275
*New hires to these positions after 6/30/86 will not
be eligible to advance beyond Step 6.
TABLE II
ADMINISTRATIVE AND SUPERVISORY STAFF
Elementary Principals*+, Assistant Principals Senior High School*+,
Director of Community School*+, Director of Special Education*+.
1999-2000
0.0275
*New hires to these positions after 6/30/86 will not be able to advance
beyond Step 7.
+New hires to these positions after 7/1/93 will not be eligible to advance
beyond Step 6.
STEP MA MA+30 MA+45 PHD
i iI I
A 79,905 : 84,326 I 86,300 I 88,304
1 I 82,997 : 87,414 ! 89,1741 90,949I
2 I 86,089 : 90,503 ! 92,049 : 93,594
3 : 89,623 i 93,596 I 95,363 ! 97,120:
4 ! 92,273 ! 96,754 I 98,224 I 99,774
5 95,806 i 99,7781 101,543 : 103,313
6 i 98,458 I 102,8621 104,414 ! 105,956;
7 tO~1,979 105~956 107,723 109,490
8 104,:1.85 108,602 . 11.0,157 111,694
9 . -::'~-:.' .0 '::.' ',0:." 0 0
10 .4". 0 0, 0 0
STEP : MA MA+30 MA+45 I PHD
i : i
A I 71,078 : 75,493 : 76,825 i 78,156
1 73,726 : 78,144 ! 79,690 i 81,238
2 i 76,373 : 80,794 I 82,554 I 84,320
3 I 79,465 i 83,871' 1 85,432 I 86,969
4 , 82,115 i 86,905 ! 88,287 ! 90,059
5 I 84,767 i 88,7411 90,503 I 92,273I
6 , 87,859 i 92,269 ; 94,032 i 95,805i
7 I 90,503 I 94,474 I 96,241 I 98,006
8 .93,153. . ..97,565 99,335 101,101
9 96,242 10'0,217 -101 ,979 103,750
10 99r33'S. 103.750 105.513 107.286
-IABLE III
ADMINISTRATIVE AND SUPERVISORY STAFF
Assistant Director of Adult Education*+, Director of Educational
Programs at New York Hospital*+, Assistant Director of Special Education+.
1999-2000
0.0275
*New hires to these positions after 6/30/86 will not be able to advance
beyond Step 8.
+New hires to these positions after 7/1/93 will not be eligible to advance
beyond Step 6.
TABLE IV
ADMINISTRATIVE AND SUPERVISORY STAFF
Elementary & Middle School Assistant Principals+,
House Administrators+, Director of Middle School at Eastview+, Coordinators+.
1999-2000
0.0275
+New hires to these positions after 7/1/93 will not be eligible to advance
beyond Step 7.
STEP MA MA+30 MA+45 PHD
I
A 102,423 ; 106,953 I 108,249 I 109,055
1 105,956 ! 110,480i 111 ,998 I 113,512
2 109,489 : 114,007 : 115,748 ! 117,969
3 113,018! 117,541 ! 119,0641 120,575
4 116,986 ! 121,075 i 122,8111 124,551
5 119,646 i 124,164 ! 125,892 : 127,638
6 123,614 ! 128,1361 129,658 ! 131 ,172
7 I "0 .0"0
°
a
8 ,
°
0 0
°9 0: O! 01 0
10 01 0: 01 0
TABLE V
ADMINISTRATIVE AND SUPERVISORY STAFF
High School Principal*
1999-2000
,
0.0275
*New hires to these positions after 6/30/86 will not be eligible to advance
beyond Step 6.
STEP MA MA+30 MA+45 PHD
A 95,709 100,255 : 101,610 102,962
1 99,341 103,881 : 105,466 107,050
2 102,973 107,507 ! 109,322 111,137
.3 106,603 111 , 137 ! 112,727 114,310
4 110,685 114,766 ! 116,580 118,393
5 113,404 117,943 i 119,756 121,571
6 117,483 122,022 ! 123,616 125,194
7 120,668 125,198 127,0181 128,830
8 124,291 128,830 130,4191 132,009
9 0 01 0 0
10 0 01 0 0
STEP MA MA+30 MA+45 PHD
A 87,526 92,086 : 94, 116 : 96,172
1 90,715 95,263 ' 97,072 98,889
2 93,903 98,440 . 100,028 101,605
3 97,985 102,068 : 103,881 105,690
4 100,702 105,241 : 106,825 108,415
5 104,783 108,871 . 110,685 . 112,498
6 107,049 111,589 ! 113,186 114,766
7 , 110,6851 114,766 116,580 118,393
8 ! 113,4031 117,939 119,756 121,570
9 117,037 ! 121,571 123,174 124,751
10 0 O! 0; 0
TABLE I
ADMINISTRATIVE AND SUPERVISORY STAFF EXHIBIT E
Middle School Principal*, Director of Adult Education*
2000-2001
. 0.0275
*New hires to these positions after 6/30/86 will not
be eligible to advance beyond Step 6.
TABLE II
ADMINISTRATIVE AND SUPERVISORY STAFF
Elementary Principals*+, Assistant Principals Senior High School*+,
Director of Community School*+, Director of Special Education*+.
2000-2001
0.0275
*New hires to these positions after 6/30/86 will not be able to advance
beyond Step 7.
+New hires to these positions after 7/1/93 will not be eligible to advance
beyond Step 6.
STEP i MA MA+30 ; MA+45 : PHD
I i I
A 82,102 : 86,645 : 88,673 : 90,732
1 i 85,279 : 89,818 j 91,626 : 93,450
2
I
88,456 : 92,992 ! 94,580 i 96,167
3 92,088 ! 96,170 i 97,9851 99,791
4 I 94,810 I 99,414 I 100,925 i 102,518I
5 98,441 : 10-2,521 I 104,336 i 106, 154
6 I 101,165 i 105,690 . 107,2861 108,870
7 1.041,783 1.08,870 110,685 112,501
8 107,050 111,589 113,186 114,766
9 O. 0 0 0
10 0 0 0 0
STEP MA MA+30 MA+45 PHD
;
I
A I 73,033 : 77,569 ! 78,938 i 80,305I
1 : 75,753 : 80,293 i 81,881 : 83,472
2 I 78,473 : 83,016 i 84,825 ; 86,639
3 I 81 ,650 ~86,1841 87,782 : 89,361I
4 I 84,373 ; 89,295 : 90,715 ! 92,536
5 I 87,098 : 91,181 j 92,992 : 94,81
°6 ! 90,275 : 94,807 i 96,618 ; 98,440;
7 i 92,992 : 97,0721 98,887 ! 100,702I
8 95~715 100,248 102,067 103,881
9 98,889 102,973 104,783 106,603
10 102,067 106,603 108,415 110,236
TABLE III
ADMINISTRATIVEAND SUPERVISORY STAFF
Assistant Director of Adult Education*+, Director of Educational
Programs at New York Hospital*+, Assistant Director of Special Education+.
2000-2001,.
0.0275
*New hires to these positions after 6/30/86 will not be able to advance
beyond Step 8.
+New hires to these positions after 7/1/93 will not be eligible to advance
beyond Step 6.
TABLE IV
ADMINISTRATIVE AND SUPERVISORY STAFF
Elementary & Middle School Assistant Principals+,
House Administrators+, Director of Middle School at Eastview+ I Coordinators+.
2000-2001
0.0275
+New hires to these positions after 7/1/93 will not be eligible to advance
beyond Step 7.
STEP MA MA+30 MA+45 PHD
A 105,239 109,895 : 111 ,226 : 112,054
1 108,870 113,518 : 115,078 : 116,633
2 : 112,500 117, 142 : 118,931: 121,213
3 I 116,126 120,774 i 122,338 ! 123,891
4 ! 120,203 124,404 ; 126,189 i 127,976
5 I 122,936 127,579 : 129,354 : 131 ,148
6 127,013 131,659 i 133,224 I 134,779
7 I 0 0 0 0
8 I 0 0 0 0
9 0: OJ 01 0
10 0 0, 01 0
TABLE V
ADMINISTRATIVE AND SUPERVISORY STAFF . ~
High School Principal*
2000-2001
0.0275
*New hires to these positions after 6/30/86 will not be eligible to advance
beyond Step 6. .
f.
